LETTER OF AGREEMENT

This agreement is entered into this day of May 2023, by and between
the Adrian Educational Support Personnel Association, MEA/NEA (the
Association) and the Adrian Public Schools of Adrian, Michigan (the
Board).

Whereas, the Association and the Board agree:

APPENDIX A

K-12 Hourly Wage Schedule

The K-12 Hourly Wage Schedule includes a 2% increase for 2023-24. Steps wiu be granted.

Title Step Rate v1 Pay Rate of Pay
2022-23 2023-24

Paraprofessional — Special Education  Step 1 {1-4 years) SAE0 $14.89
Paraprofessional — Media Step 2 (5-8 Years) TE f16.16
Paraprofessional — [n School Step 3 (9 + years) ELE2S $16.68
Suspension

Paraprofessional — [n schoot Step 1 (1-4 years) SE-50 $15.82
suspension/[nformation Technology  Step 2 (5-8 Years) et SI17.10
Support Step 3 (9 + years) s e $18.20

Attendance Incentive
K-12 Paraprofessionals are eligible to ¢arn up to 31000 per school year based on attendance. The
attendance incentive can be earned each trimester as long as a para is absent for not more than 6 days.

$300 — 1st Trimester
$300 — 2nd Trimester
$400 — 3rd Trimester

OR;
In the third trimester only, if you have missed more than é days you may earn the following bonus:

$200 bonus - for any para not over the allotted 13 contract days and misses 2 or fewer days in the third
trimester.

Trimester 3 clarification:
You will only be eligible for either the $400 triinester amount {rolling & days or less} or the $200 incentive
for missing only 2 days in Trimester 3 staying under your 13 contract days.










